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Abstract

The objective of the study was to compare the acceptance behavior in using eMT system
for machinery task from employees of which the organization had been promoting investment. It
is to analyze the relationship between attitudes and perceptions of eMT system for machinery task
on acceptance behavior of eMT system of employees and to accumulate the anticipation of
acceptance behavior in using eMT system from attitude and perception of eMT system.

Forty blue collar workers of investor from the upper northern region, who registered with
Regional Investment and Economic Centerl in Chiang Mai province in using eMT system were
participated in this study. The research tools were including of personal questionnaires, attitude
questionnaire, perception questionnaires, acceptance behavior questionnaires in using eMT
system for machinery task. Regarding to analyzing the data, Minitab program has been used for
calculating percentage, the average, standard deviation and t-test hypothesis. Moreover, analyzing
of variance by ANOVA, “Pearson” correlation test and multiple regressions had been included.

The results indicate that forty blue collar workers of investor have low level of attitudes,
high level of perceptions and high level of acceptance behavior of eMT system for machinery
task. The differential of age, education, internet experiences, attitudes and perceptions of eMT

system are the factors that cause the differentiate in acceptance behavior at the statistic



significance level 0.05. The perceptions of eMT system which is related to acceptance behavior is
statistically significance level at 0.05. And variables of perceptions of eMT system can anticipate
percent of acceptance behavior of eMT system up to 51.2. The anticipation is acceptance behavior

=0.576 + 0.128(Perceptions).



