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ABSTRACT

The objectives of this research were 1) to study social contexts concerning the
application of New Agricultural Theory and Self-Sufficient Principle, 2) to evaluate the effect of
training model on the participants in term of understanding self-potential, intention to utilize the
new theory and people’s participating level after training in new agricultural theory and self-
sufficient program, 3) to compare the understanding and intention of the participants prior and
post training in new agricultural theory and self-sufficient program between the training groups,
and 4) to study the causal relationship among understanding level, self-potential, intention and
people’s participation in management new agricultural theory & self-sufficient principle to
promote their life quality, self-dependence and psychological sufficiency .

The research instruments in this study comprised of a training program manual. The
first part consisted new agricultural theory, & self-sufficient program and achievement motivation
training program. The second part was a set of questionnaires consisted of biosocial background
information and 5 measures: level of understanding related to management of new agricultural
theory & self-sufficient principle, self-potential, intention to utilize the new theory management,

level of people’s participations and psychological sufficiency



The statistics for data analysis were descriptive t-test and Pearson’s correlation
coefficient to test 3 hypotheses. Qualitative analysis from in-dept in interview the target group
was additional utilized.

The important findings were as follows:

1. The significantly differences were found among the training groups in term of
understanding level in the new theory their potential & their intention to utilize the new theory
management. After post training, they had mean score significantly higher in understanding,
self- potential and intention than prior training (p< .001). Meanwhile, people’s participation levels
were also significantly different at 0.05.

2. After pre and post training in achievement motivation, the training group had
understanding level new theory significantly higher than the untrained group (p<.001). However,
no significantly differences were found in term of intention to utilize the new theory management

3. Before training, the causal relationship related to understanding new theory was
found. Understanding new theory was significantly positive correlated with the self-potential,
intention to utilize the new theory management and the people’s participation (p< .01).
Furthermore, intentions to utilize the new theory management were significantly positive
correlated with self-potential and the people’s participation (p<.01).

After training, the causal relationships among factors were found the self-potential and
intentions to utilize the new theory management were significantly positive correlated with
psychological sufficiency (p<.01).

With regard to the effect relationships in utilizing the new theory management, the
applications of knowledge to utilize the new theory management were significantly positive
correlated with life quality, people’s participation in the new theory management (p< .01), and
also significantly positive correlated with self-dependence to utilize the new theory management
(p< .05). Moreover, people’s participations in the new theory management were significantly
positive correlated with self-dependence (p < .01) and psychological sufficiency (p< .05)

The applications of research findings were discussed for developing the training project
on the new theory management. Finding also suggested that utilization on of the new theory
emphasizing on the sufficiency lead to psychological, behavioral sufficiency, people’s well being

and social quality or well.



