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ABSTRACT

The purpose of the independent study was to develop a database for human resource
management of Mahachulalongkornrajvidyalaya University, Chiangmai Campus. The system was
developed on Microsoft Windows XP as a web-based application. The user-interface was
developed by Personal Hypertext Preprocessor program (PHP) and using MySQL to manage the
database. The system consists of five sub-systems: fundamental data management system, data
record system, data updating system, evaluation system and reporting system. The system
evaluation was evaluated by five group’s ten staffs: six personals, one personal officer, one
executive, one teacher and one administrator. The result of the evaluation show that the system is

performance is good (average is 4.31)



