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ABSTRACT

The objectives of this research were (1) to study work motivation of accounting and
financial officers in government and private organizations (2) to study of resilient personality of
accounting and financial officers in government and private organizations (3) to study the
relationships between work motivation and resilient personality of accounting and financial
officers in government and private organizations.

The research sample was 240 accounting and financial officers in Amphoe Mueang
Lamphun, 92 accounting and financial officers work for government organizations and 148
accounting and financial officers work for private organizations. The study conducted using a
research instrument consisting of three measures : a demographic questionnaire, a work
motivation scale and a strate-trait resilience scale. Data were analyzed using statistical
procedures including percentage, mean, t-test and Pearson’s Product Moment Correlation
Coefficient. Results of the analysis were as follows :

1. Accounting and financial officers in government organizations had no different
work motivation from accounting and financial officers in private organizations at the statistical

significance ; however, accounting and financial officers in government organizations had



different work motivation from accounting and financial officers in private organizations at a
statistical level of .05 in the factors measuring work motivation as follows : welfares, working
conditions and renowned organizations.

2. Accounting and financial officers in government organizations had no different
resilient personality from accounting and financial officers in private organizations at the
statistical significance . For the subordinate variables, accounting and financial officers in
government organizations had no different trait resilient personality from accounting and
financial officers in private organizations at the statistical significance and had no different state
resilient personality from accounting and financial officers in private organizations at the
statistical significance.

3. There was a positive relationship between work motivation and resilient
personality of accounting and financial officers at a .01 statistical level of significance. For the
subordinate variables, a positive relationship, significant at the .01 level, was found between work
motivation and trait resilient personality of accounting and financial officers and between work

motivation and state resilient personality of accounting and financial officers.



