d' A kY Y a a J J o =
BOLIDINIIAUAINIVUD OIS ’Jlﬂiwﬂﬂﬁﬂiﬁm@]“ﬁaﬂ?ﬁﬁmﬂ‘ﬁiill

TumsusmsnuyanauiIneaeFed vl

Ale wwid  Ius
Syan Aatenaasurtagia (Wnsenaudny)
¢ (= Yy v a 7 an o ~
21913803 nIMIAUANILUBASY 919138 A3. WAnT IAnsglnd
QU )
UNANED

Y Y a dy = S A o =< a A o o o
NTAUANVUDATEY llﬂﬂﬂi%ﬁﬂﬂle’J‘ﬂ?ﬂ?iﬁﬂEHlﬁg’lmiTgVilﬂEJ’Jﬂ‘IJﬂTTLﬂLf’JTWﬁﬂ
= G Y a a v A ] 3 [ 3
A1 IUYTITY 1IT1J§$EJﬂ@]ﬂlslfﬂluﬂ?iﬂiﬁ?iﬂ?ﬂﬂﬂﬂﬁﬂl@ﬂﬂﬁ??ﬂﬂ?ﬁﬂl“ﬁﬂﬂﬂlﬁll PN DN
) % =2 a J < Y 0 Y
ﬁ]uﬂi%ﬂﬂﬂﬂ"ﬂ%ﬁ!ﬂu TaansAny1 IR IzHINEAESIHUNED LA N IEUaAIWNITNT T
= 1 a Id A A A 9 Y uaJl nay A 3 1
NMIANEINUI NITUTHITIULYANGA W50 NNEIVINUAUNIAY  ISUALA
] 4 ) J : a
ﬂTiﬁiiWTﬂulsﬁlﬂﬂq@Qﬂﬂiﬂuﬂi%ﬂﬂﬁuﬁnﬂ@ﬂﬂﬂiqﬂ @Qﬂi%ﬂ?ﬂﬂ?iﬂluﬂ?i‘].li?ﬂi\ﬂu‘]_qlﬂﬂﬁ
a v A 1 3 [ 3 u'./ = % Y a = (%
VOIUHIING QLT 11 ﬁﬁllﬁﬂ@@]ﬂllﬁ]uﬂi%‘ﬂﬂﬂﬁj‘1]ﬂﬂu]‘lﬂﬂiﬁTiQT‘uTﬂﬂﬂﬂﬁﬁﬂﬂl@ﬂi%‘ﬂ‘ﬂ
@ J v o 1 I Aa
51%M3 JAgeAY NHNUN 5oy 5ISJIE’J‘]J\Tf’T]J AN 9 NTLﬂu;‘ﬁTuﬂluﬂTiﬂiﬁTiQTHHﬂﬂa HININ
9
Wund? umamedudesdnd Galdiierszuuausssy 9505550 LAZMIUITMISUUUFITIN
a I o a = 3 o a a v A [l % YR [
ﬂmamsﬂuimﬂlumimmmm DNMINITANUUNUVOINNIING AT 11w Elﬂulﬂﬂﬂﬁaﬂ

'
] A

uriadasssn  anldse  uazmdadsgdwmninends  Nlgasenunaiiorzadayaaing

Q q

9 v a o

[ 9 (B} Y] 9 1 I~ [
nﬂdTﬂiﬁlﬂulﬂﬂNﬂﬁTﬂa AITUTINITD @Qi')llﬂuulﬂ@ﬂﬁtﬂuqﬂl UANUID ANUIANT FIY
A & o Y] =\ v A (] =\ ~ 9 =8 I ~ [
MADPINULASHU Nﬂ?TNﬁTNﬂﬂiuﬁHﬂmg UNIILTIUY Nﬂdu@]ul@ﬂ T ungausy

o A I PYPa y & g Y 1% [
PITNUHUDD LﬂuﬁﬂﬁTNTiﬂﬂi@ﬂﬁu ATIDNAU uazﬂiawm"lﬂ FutlunisaeanaoInUnan
J Id [ 2
fﬂi?ﬂﬂ‘ﬁiill 6 ﬂi%ﬂ?iﬂl@ﬁWi%Vgﬂ‘ﬁﬁ?ﬁH? ﬂﬁTJf’d]f’J WuMsHaaInusn aNuuaaInenu
o ] A &y Y Y o ) dy A Aa =\ v A =
FUUTYUBIYaDINaNany “lwmuuzm ‘])'LL‘L!%iLlﬁQ‘VIﬂQTlI IANUKNA anvlsisoud
[ Y d A (] A ] @ = o (] = v A
ADNU 114‘?]'3111@HLﬂiT%ﬁﬁi@%?ﬂlﬁﬁ@Llﬂﬂﬂ1.!ﬂi.! ﬂﬂﬂu@gﬂluﬁa‘ﬁiiﬂﬂuﬂ AIUNG LUVUNY
[ Aov A = =\ a S A &y o Id ) = o A
AUTTTNUTE N UANY AARANINITIANUAATUNINBNANU L‘]Ju"lﬂ“lumummmﬂu o

[

S 9 A [ 3 o =3 A o 1 @ ~ 3
UDITY 1150 ﬂ??ﬂnlﬂsﬁﬂlﬂuﬂuﬂﬂﬂiﬂﬁ1ﬁ1§®ﬂuﬂgﬁﬁ®ﬂni,ﬂ Tﬂﬂﬁﬁﬂ?ﬁi?ﬂ!ﬂ‘ﬁiiﬂ‘ﬂﬂ 6



g a v A ] ) Iq Y a Y I (] =
szmsiu NWTJ‘VIfl'lafl!“]ffl\ﬂ?illﬁ']lﬂiﬂﬂ?lﬂﬂigQﬂ@]ﬂl“])'ﬂluﬂ1§Diﬁ1§ﬂ1uiﬁlﬂﬂa]‘lﬂlﬂu681\1ﬂ
o o v Y a Yo o o o A ' Yq Yo v o ' v
1unﬂ§$ﬂﬂ MITCAVHUITNIT JUIAVUYTT AUDY INDUITINU Llﬁglﬂﬂlﬁﬂﬂﬂﬂﬂﬂlﬂﬂ ﬁQWﬁﬂlfVi
a a [ ] o @
ﬂTiUiWTiQTuuﬂﬂﬁﬂl@ﬂNW?Tﬂfl'lafll%fl\iﬂlﬂll ﬂizﬁummmtiﬁ]uazwwumﬂﬂﬂm’em
S Ya o yYg VY PR y Y a o A '
UDNIINU I%JLGUﬂuﬂﬂulﬂﬂlﬁﬂlﬂlﬁu@uugub'ﬂ “luamﬂ@mu“lﬂau NWTJVIEnaEJLG]fEN“lWN
Yy ] = a < a o o w [ 3 o = =
ﬁ]gulﬂllfni‘]Ji‘]JL‘]Jafl‘LlﬂTi‘]JiWTiQTuL’]JuLL‘]J‘]J?JW’]'NIEl'laflﬂl‘LlﬂTﬂ‘Ll ANUU HaNTITIUYTITY 9
= o (] A A Y ) I Y a |dy
Hanusulu uazfmmieﬂnEmmmmmmﬂizqﬂMﬂum’u*mmmm“lmzuu“l%uu
J I @ A E) @ UG- A &y £ o o [}
N5121 W UHANTITUNTNTOATNANNGH ANNENAR ‘])"JﬂlWﬁ@Lﬂ@ﬂa%ﬁﬂullagﬂuﬂluﬁH
I 9 A 3 ) - o [ a I
Ay Wumsmuanuatunan LWi13WTﬂﬂ‘Ll“])'\1L‘]J‘LlWﬁﬂlﬁ]ﬁﬁﬂﬂlﬂﬂﬂTiUiWTiQTuuﬂﬂﬁ 1)
a2 U [ A (] = ) £ 0o < a ) Y ' ] [
AUANAUTITULAD YBNNICTINAA LASHINIEIANNAUTI ANNTYNTINUUDTUIGITU LA
v 9 Y o [ U ' 3 [l @ = [ ° Y
11!‘1/]']\1@]5\1ﬂ1!511']11 WTﬂiﬁﬂ?TﬂJﬁTﬂﬂJlﬂWTgﬂﬂﬂulﬂ\iwnuu ulﬂﬁu1§]ﬂﬂﬂu@ flf’]ll‘i/nﬂh/ifni

a [ Y Y 1 [}
UIN1IUYAAD ‘]Ji%ﬁ‘]Jﬂ‘]Jﬂ’NiJmea’Jllﬂf’JﬂLG]fuﬂu



Independent Study Title An Analysis of the Application of

Saraniyadham in CMU Personnel

Administration
Author Mr. Jaras Panti
Degree Master of Arts (Buddhist Studies)
Independent Study Advisor Lect. Dr.Phisit Kotsupho
ABSTRACT

The aim of this Independent Study is to find out how 6 Saraniyadhammas were practised
by the personnel administration office of Chiang Mai University since its establishment upto
present. Its methodology is documentary research and it was presented in a descriptive way.

From the study, it was found that personnel administration is concerned with a whole
procedure of personnel administration starting from one’s admission upto one’s retire from the
office. Personnel administration in Chiang Mai University since its establishment is proceeded
according to the relating law and order, rule and regulation. Furthermore the university proceeds
its administration under virtuous system etical code and the good governance. The notion of the
administration, acrcording to the university’s declaration and proverb, is aimed at promotion and
upgrading all levels of its personnel power with the higher knowledge and capacity making them
living together happily and hormoniously with a good heart towords each other, inspiring them
with longing for more learning and practice in which one will be skillfull in 3 administration
process, i.e., oneself, colleague and one own work, effectively. The above-mentioned
administration principle, conducted in Chiang Mai University is in line with a Buddhist set of
Dhamma called 6 Saraniyadhammas, which are as follwing : bodily loving-kindness verbal loving
— kindness mental loving — kingness, charring the gains among members justly, following the
regulation and orders strictly, adhearing to the declaration and principle of the institution. It is

clear that these 6 Saraniyadhammas were applied in every level of works done by all levels of



personnel power of the university causing personnel administration in Chiang Mai University met
with success and has been developed respectively.

The auther’s suggestion is that while Chiang Mai University is going to change its
administration into an autonomous university very soon, the 6 Saraniyadhammas were very
neccessary to be applied in the new system of administration, since it can help cultivate loving-
kindness harmony and good heart among its members. This is an administrative principle
acrording to virtue. Its principle is that if each member of the group was good (i.,e. virtuous), the
good results are to come to group automatically. And if only skillful was emphasized, left behind

the virtuous one, eventually it may cause failure to personnel administration in the long run.



