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ABSTRACT

The purpose of this research was to investigate the relation and predictive
power of personality traits and locus of control on counterproductive work behavior.

A correlational research design was used for this study. The independent
variables were personality traits and locus of control and the dependent variable was
counterproductive work behavior. The sample was 334 employees of private company
employees in Northern Region Industrial Estate, Lamphun Province. Research
instruments consisted of a demographic questionnaire, the counterproductive work
behavior questionnaire, the NEOQ five-factor inventory and a locus of control
questionnaire. Data were analyzed by using descriptive statistic, correlation analysis,
and multiple regression.

The findings were as follows:

1. Counterproductive work behavior was negatively related to extraversion,

openness to experience, agreeableness and conscientiousness @ < .01).

- 2. Counterproductive work behavior and locus of control were positively
related to neuroticism @ < .05).
3. Locus of control was negatively related to extraversion, agrecableness

and conscientiousness @ < .01).



4. Counterproductive work behavior was positively related to locus of

control ¢ < .21y,

5. Agreeableness and conscientiousness were the variable that could

significantly predicted counter productive work behavior p < .01).

6. Locus of control was the variable that could significantly predicted

counterproductive work behavior ¢p < .01).



