
 ( )

        

 (1) 

 (2) 

  80  4 

 (T-Test)

 1.  

 ( p< .01 , p< .05 ) 

 2. 

 (p< .001) 



Independent Study Title Mentoring Characteristics, Interpersonal Relationship and

 Intention to Develop Others of Personnels in a Private  

 University, Chiang Mai Province

Author Miss.Somprattana  Pragattakomol 

Degree Master of Science (Industrial and Organizational Psychology) 

Independent Study Advisor Associate Professor Songkram  Chowsilpa 

ABSTRACT

 The purposes of this research were (1) to study mentoring characteristics, interpersonal 

relationship and intention to develop others of personnels in a private university; (2) to study 

predicting power of mentoring characteristics, interpersonal relationship to intention to develop 

others of personnels in a private university. 

 A descriptive research was used. The sample was 80 personnels who work in a private 

university, Chiang Mai province. Research instruments consisted of 4 questionnaires, i.e., a general 

information questionnaire, the mentoring characteristics, the FIRO Element B and intention to 

develop others. Data analyses were performed by using t-test and the multiple regression analysis. 

 The research found that: 

 1. Personnels who had different mentoring characteristics and interpersonal relationship 

had significantly different intentions to develop others ( p< .01 , p< .05 ). 

 2.  Influence to others skills and recognition to other’s accomplishments, mentoring 

characteristics, and expressed control interpersonal relationship could significantly predict intention 

to develop others (p<.001).


