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ABSTRACT

The objectives of this research were (1) to study the perceived organizational justice.
job satisfaction and organizational citizenship behavior. and (2) to compare perceived organizational
Justice and job satisfaction 22 private companies employees with different levels of organizational
citizenship behavior.

The sample was 320 employees who woirked in private companies in Chiang Mai
Province. The research instruments consisted of a demographic questionnaire, an organizational
citizenship behavior scale. a perceived organizational justice scale and a job satisfaction scale.
The statistics for data analysis were descriptive statistics and One-way ANOVA. The results were as
follows:

1. There was a significant difference in perceived organizational justice among employees
with different levels of organizational citizenship behavior (p< .01).

2. There was a significant difference in job satisfaction among employees with different

levels of organizational citizenship behavior (p< .01).



