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ABSTRACT

The purpose of this research was to investigate the relationships between work
values and supervisor’s roles and work behavior, and to study the predictive power of

work values and supervisor’s roles on work behavior.

A correlation research design was used for this study. The sample was 279
officers (class 3-8 who are not in the director positions) from a government organization.
Research instrument consisted of 4 parts. The first part was personal information
questionnaire, the second was work values assessment, the third was supervisor’s roles
assessment, and the last one was work behaviors assessment. Data were analyzed by

using descriptive statistics, correlation, and multiple regressions.

The findings were as follows:
1. Work values were related with work behaviors. p <.01)
2. Supervisor’s roles were related with work behaviors. @ <.01)

3. Work values and supervisor’s roles could not significantly predict work
behaviors. Only work values could significantly predict work behaviors. ¢ <.001)



