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ABSTRACT

The purposes of this study were : (1) to study the relationship between work-family
conflict, relations with supervisors and counterproductive work behavior and (2) to investigate
predictive power of work-family conflict and relations with supervisors on counterproductive
work behavior among the narcotics suppression officers in northern region.

A correlation research design was used. The sample was 243 narcotics suppression
officers in northern region. The research instrument consisted of 4 parts of questionnaire
including a general information, counterproductive work behavior, work-family conflict and
relations with supervisors. Data were analyzed by descriptive statistics, correlations and multiple
regressions.

The research found that:

1. Work-family conflict was significantly positive correlated with counterproductive
work behavior among the Narcotics Suppression Officers in Northern Region. (p <.01)

2. Relations with supervisors was significantly negative correlated with counterproductive
work behavior among the Narcotics Suppression Officers in Northern Region. (p < .05)

3. Relations with supervisors was the only factor that able to predict counterproductive

work behavior among the Narcotics Suppression Officers in Northern Region. (p < .05)



