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ABSTRACT

The objectives of this study were as follows:

1. To compare difference of expected motivators and supervisors’ leadership
styles among different personality employees.

2. To study the relationship among expected motivators, supervisors’ leadership
styles, and employee personalities.

The samples of the study were 322 respondents of support and operation
employees in the Northern Region Industrial Company of Lamphun province. The research
instruments consisted of personal information questionnaires, Myers—Briggs Type Indicator
personality test, expected motivators scale as well as supervisors’ leadership styles scale.
Data were analyzed by using frequency, percentage, t-test analysis, and Pearson Product
Moment — Correlation Coefficient analysis. The results of this research were as follows:

1. Thinking-type personality employees had significantly higher expected
motivators in term of advancement and company policies and administration than feeling-

type personality employees. In contrast, employees who had other personality types;



extraversion, introversion, sensing, intuition, judgment, and perception, had no significant
difference of expected motivators.

2. Although employees had different personality but they expected the same
leadership styles of their supervisor.

3. Expected motivator in terms of recognition was negatively related to
extraversion-type personality (r = 0.05), and positively related to introversion-type
personality. As for other factors, there was not significant related to personality type.

4. Expected motivators in terms of work itself and achievement were
negatively related to sensing-type personality (r = 0.05), and expected motivator in term of
work itself was positively related to intuition-type personality. As for other factors, there
was not significant related to personality type.

5. Expected motivators in terms of advancement, company policies and
administration, and achievement were positively related to thinking-type personality (r =
0.05). However, they were negatively related to feeling-type personality. As for other
factors, there was not significant related to personality type.

6. Expected motivators were not significantly related to judgment-type and
perception-type personality.

7. Expected in leadership styles of supervisor was not significantly related to

all types of personality.



