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ABSTRACT

The objectives of this research were (1) to study the relationships between and (2) the

predictive power of intrinsic and extrinsic work motivation, fairness perception of performance

appraisal and turnover intention regarding engineers at the LTEC Company in Northern Region

Industrial Estate

The sample comprised 130 Engineers at the LTEC Company in Northern Region

Industrial Estate. The research instruments consisted of questionnaire on demographics, intrinsic

work motivation, extrinsic work motivation, fairness perception of performance appraisal, and

turnover intention. Data were analyzed by using descriptive statistics, Pearson’s product moment

correlation coefficient, and multiple regression analysis.

The results of this research were as follows:



1. Dimensions of extrinsic work motivation: salary, job security, personal life, and
supervision had a significantly negative relationship with turnover intention at the .01 level
(r=-368,-302, -247 and -229 respectively). Relationship with the supervisor and company policies and
administration had a significantly negative relationship with turnover intention at the .05 level

(r=-.192 and -.190 respectively).

2. Dimensions of fairness perception of performance appraisal: interpersonal
fairness, procedural fairness, and outcome fairness had a significantly negative relationship with

turnover intention at the .01 level (r = -.458, -.436 and -.393 respectively).

3. Intrinsic work motivation and dimensions of extrinsic work motivation: working
condition, relationship with peers, status and relationship with subordinates had no relationship to

turnover intention.

4.  Dimensions of fairness perception of performance appraisal: interpersonal
fairness, and dimensions of extrinsic work motivation: salary and job security jointly

predicted turnover intention at the .01 level.



