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ABSTRACT

The purposes of this research were (1) to study the relationships of achievement
motive and work values to organizational citizenship behavior of Private School Teachers in Fang
District, Chiang Mai Province; and (2) to examine predictive power of achievement motive and
work values on organizational citizenship behavior of Private School Teachers in Fang District,
Chiang Mai Province.

The sample was 261 teachers of private school in Fang District. The research
instrument consisted of four measures: a demographic questionnaire, an achievement motive
scale, a work values scale and an organizational citizenship behavior scale. Percentage, mean,
standard deviation, Pearson’s product moment correlation and the multiple regression analysis
were applied for data analysis.

The results of this research were as follows :

1. Achievement motive positively related to organizational citizenship behavior
(p<.01).

2. Intrinsic work values and extrinsic work values positively related to organizational

citizenship behavior ( p <.01).



3. Achievement motive and work values significantly predicted organizational

citizenship behavior. (R = 36.0)



