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ABSTRACT

The purposes of this research were to (1) to study evidence-based practice of
acceptance among Nakorn Ping Hospital Nurses with different personal characteristics
(2) to study Evidence — Based Acceptance of Practice among Nakorn Ping Hospital Nurses with

different perceived organizational Climates.

The samples in this study were 283 nurses which been working in Nakorn Ping
Hospital more than 1 year. Research instruments consisted of three types of questionnaires;
personal characteristic, The Organizational Climates Scale and The Evidence—Based Practice

Acceptance Scale. The statistic of One way ANOVA was applied for the hypothesis testing.



The research results were as followed:

1. There was a significant difference of evidence-based practice acceptance among
nurses with different educational levels (p<.01).
2. There was a significant difference of evidence-based practice acceptance between

high and low perceived organizational climates of nurses (p<.01).



