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ABSTRACT

The purposes of this research were: (1) to study nurse career development among
hospitals in Mueang District, Chiang Mai Province; (2) to study career development needs among
nurses in Mueang District, Chiang Mai Province; (3) to compare nurse career development among
hospitals in Mueang District, Chiang Mai Province; and (4) to compare nurse career development
and career development needs among hospital in Mueang District, Chiang Mai Province.

A descriptive research design was used. The sample was 234 registered nurses who
worked in medium and large sized government and private hospitals in Mueang District, Chiang
Mai Province. The research instruments consisted of (1) a demographic questionnaire, (2) a nurse
career development questionnaire, and (3) career development need questionnaire. Data analyses
and hypotheses testing were performed by using descriptive statistics and t-test respectively.

The research found that:

1. There was a significant difference in nurse career development between large and
medium hospitals (p <.05).

2. There was a significant difference in nurse career development between government

and private hospitals (p <.05).



3. There was a significant difference between nurse career development and career
development needs of nurses in government hospital (p < .05).

4. There was a significant difference between nurse career development and career
development needs of nurses in private hospital (p < .05).

5. There was no significant difference in career development needs between nurses in
government and private hospitals (p <.05).

6. There was a significant difference in career development needs between nurses in

large and medium hospitals (p < .05).



