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ABSTRACT

The objectives of this research were (1) to study the relationships between perceived
leadership behavior, social support, job burnout and intention to leave of nurses at Chiang Mai Ram
Hospital, and (2) study the predictive power of perceived leadership behavior, social support and job
burnout to intention to leave of nurses at Chiang Mai Ram Hospital, Chiang Mai Province.

The sample comprised 102 nurses and 103 nurse aids at Chiang Mai Ram Hospital, Chiang
Mai Province. The research instruments consisted of a demographics questionnaire, the perceived
leadership behavior scale, the social support scale, the job burnout scale, and the intention to leave
scale. Data were analyzed by using descriptive statistics, Pearson’s product moment correlation
coefficient, and multiple regression analysis.

The results were as follows:

1. Job burnout had a significant positive relationship with intention to leave at the .01
level (r=.482)

2. Job burnout predicted intention to leave at the .01 level which could predict intention

to leave at 23.7 %



