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ABSTRACT 

 

The purposes of this study were (1) to study level of work motive, emotional quotient and 

leadership power strategies of government school teachers, (2) to study the predictive power of 

perceived leadership power strategies to work motive of government school teachers, (3) to study 

the predictive power of emotional quotient to work motive of government school teachers. 

 The correlation research design was used. The sample were 200 of government school 

teachers in Mueang District, Chiang Mai Province. The research instrument consisted of 4 scales: 

(1) demographic data scale, (2) perceived leadership power strategies scale, (3) emotional 

quotient scale, (4) work motive scale. The multiple regression analysis were employed to analyze 

the data. The major findings were as follows:     

 1. All 5 dimensions of perceived leadership strategies reported by the government school 

teachers were ranked as medium level, the 3 dimensions of emotional quotient were ranked as 

high level, and the 2 dimensions of work motive were also ranked as high level. 
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 2. Expert power strategy was the only dimension of perceived leadership power strategies 

significantly predicting work motive of government school teachers ß = .281, t= 3.449, p<0.01). 

This predictive variable accounted for 13.1% (Adj R2 = .131, F = 6.997, p < 0.01). 

 3. Good emotional quotient was the only dimension of emotional quotient significantly 

predicted work motive of government school teachers: (ß = .356, t = 3.525, p<0.01).                         

This predictive variable accounted for 15.9% (Adj R2 = .159, F = 13.505, p< 0.01 ). 

 4. Leadership power strategies (ß = .258, t = 4.046, p<0.01) and emotional quotient                   

(ß = .351, t = 5.510, p<0.01) significantly together predicted work motive of government school 

teachers:. These predictive variables accounted for 20.3% (Adj R2 = .203, F = 26.372, p < 0.01). 


