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ABSTRACT

The objectives of this research were, (1) to study the relationships between job

satisfaction, attitude towards early retirement and subjective norm to early retirement intention of

teachers in Mueang District, Ang Thong Province, and (2) to study the predictive power job

satisfaction, attitude towards early retirement and subjective norm to early retirement intention of

teachers in Mueang District, Ang Thong Province.

The sample was 174 teachers in Mueang District, Ang Thong Province.

The research instruments consisted of, (1) personal information questionnaire, (2) job satisfaction

questionnaire, (3) attitude towards early retirement questionnaire, (4) subjective norm

questionnaire, and (5) early retirement intention questionnaire. Data were analyzed by using

descriptive statistics, Pearson’s product moment correlation coefficient and multiple regression

analysis.



The results of this research were as follows :

1. Job satisfaction had a significant negative relationship with early retirement intention
of teachers in Mueang District, Ang Thong Province at the 0.01 level.

2. Attitude towards early retirement had a significant positive relationship with early
retirement intention of teachers in Mueang District, Ang Thong Province at the 0.01 level.

3. Subjective norm had a significant positive relationship with early retirement intention
of teachers in Mueang District, Ang Thong Province at the 0.01 level.

4. Job satisfaction, attitude towards early retirement and subjective norm jointly

predicted early retirement intention at the 0.01 level.



