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ABSTRACT

Professional nurses were the most personnels in the hospital then
professional nurses were essential to develop for health promoting behaviors in order to
enhance quality of life and effective work performance. Inclusion was role models for the
people and supporting to the success of health promoting hospital. The purpose of this
study was to study health promoting behaviors of professional nurses in Phichit Hospital.
The samples were 152 professional nurses working at Phichit Hospital. They were
selected by simple random sampiing. The research instrument was a set of
questionnaire consisted of demographic data record form and Health Promoting
Behaviors Questionnaires developed by Maturada Muangman based on Pender's
conceptual framework. The Pearson product-moment correlation coefficient for HPBQ
was 0.91 respectively. Data was analyzed by using descriptive statistic.

The results of the study revealed that:

The overall health promoting behaviors among professional nurses was at a
high level (X = 122.35, S.D. = 17.03). Considering each dimension of health promoting
behaviors was as health responsibility (? = 2295, S.D. = 3.75), nutrition (3<' = 28.02,
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8.D. = 4.22), interpersonal relationship X = 22.37, SD. = 3.48), spiritual growth (X = 15.86,
S.D. = 3.54), and stress management (-)—( =17.53, 8.D. = 3.49) were at high levels, whereas the
dimension of physical activity was at a moderate level (X=10.46, S.D. = 3.03).

The recommendation of this study could be used as a guideline for the
hospital administrators to promote health behavior for health personnel especially

exercise to enhance professional nurses of being healthy and be a role model for the

clients.



