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ABSTRACT

This independent study is designed to study organization commitment of the Border
Patrol Police Sub-division 33, to analyze factors relating to creation of organization commitment
of the border patrol police, and to know the way to create it. Data collection is made through
constructed questionnaires administered to sampling cohort, which consists of 307 police officers
affiliated with the Border Patrol Police Sub-division 33. The data are then analyzed by means of
statistics displaying frequency, percentage, mean, standard deviation and coefficiency. And the

hypothesis is proved by the T-test.

According the study results, it is found that the factors relating to the work category have
relationship with the organization commitment of the border patrol police with fluctuation as in
the case of experience. But personal factors have no relationship with their organization

commitment at all.

As regards the sense of organization commitment of the border patrol police, it is found
that the border patrol police have such commitment on low level. In this regard they always have
the sense of belonging and determination to do their best, and are proud of their office and work.
In addition, they are ambitious to work hard till achieving the target and feel like to attempt to
reach the target. They feel like to make progress, to participate in the work and have the sense of
belonging to the Sub-division, including the target of their own and the office. As a consequence,
it is always ringing in their mind that they will work in this office until they retire from the
government services. Besides, they think that reward or return received is accordingly consistent
with their demands, for which they keep thinking in this manner all the time. However, often

times they think of changing their job or transferring to other unit.



