d‘ A 14 1’4 a aa o [ o 1 J
¥ITVIMIAUANWVUBASE  AAUNNTIA TUNMITNIUAUANURINUADDIANT
YOINTI¥NTAI529 NOIALNTSIUIONS
A133995501A 5
Y A = Y] 4
ARG WNEIFUTE 9 rzeAIUY
Sqyan splszanaumansuriniuta
Ad' = Y Y a
aaznIsuMsNanumsauamuLdase
-4 a % a
FOINAATININANTY AT IMUIYNanY Usgmunssums
o aa 4
594MANTINGE INSY ATeMIATUUR  nITUMI

I v
219150952 U5 NITUNIT

UNAALID

= oa.lldydw s A = v o d 1 [N @
ﬂﬁﬁﬂhﬂuﬂiQuiJ’me“]Ji$ﬁx‘lﬂl,‘WElﬁf‘IEWﬂ’ﬂiJﬁiJ‘WH‘ﬁiZW’JNﬂi]i]EJﬁ’Juuﬂﬂﬁﬂ‘U

Q

== v o J

AuNFIa lumsiiag uazefnuANudUIUTIznINTIveduYARan AN HLAD
s =2 A = v o 2 ' Aa o o o
p9An3 590 ldaieAnyIANNFURUT T2 IeRUn MTIa Tumsiuiuaugnueae
J ) v W o o
PIANMTVDINITIFNITAITID NOINAVMISIWIONS A152995501A 5
ngulszannsNFnEIAe 9151311581599 NEITIAUMIS UM M15295501A 5
° A A A9 = A4 P a v o o 1
19U 197 Au nsealen g lunsAnyiasatidszneualsnuuaeumuneinviladediu
UYANA LUVTDVDINTTAVAUNINGIA TUMININY HaSUDVADVDINTEAVANIURNNUAD
4 a <Y ) o o A XY o 4 L.
993 AN IzHYoyadI8 1sunsudusaglinonsITeN1IAIAUAIANT (Statistical Package
for the Social Science) lnglFanan11ud Sosaz Anndes AudiouuUNIATIIU LAZNATOU
v o w 1 aa a 1w a = v o d d o
WedAyAea1a0a T-test, F-test LAz M3 WAT IRz anFandunusiiesdu (Pearson’s
Product Moment Correlative Coefficient)
= 1 [ aa o 1 %
HaMIANHINUNTAURUMNEIA Tumsinulassivegluszauiliunais
A a 9 1 9 I d Y] =1 o a < 1 [
o3 Ny duanuiulse Temidedinnliszauanuaamiueglussauga
1 [ Y v 4 v v § A v
AIUsTAUANUENIUADEIANT Taesaueg Tuszaulunals WeNasansedunyNAIY
< ~ 9 1 < o A 4 4 =1 o
anuaylanaz ldanuneemedruausiaeausamelss Toyvot03An1s Yszaua
a < ' Y < ' { o o @ 09: [
Aamuegluszaugs uaaaldmunmsyanaszinlsz Temilidenn ldiuazdoqlasums
o A J = < A Y ] I o w
divayunannesansuazianuanuaylaneglsanunersned 1 uaniaidIu1io

A o s @ o £ o I
!W@ﬂigiﬂ"ﬁuﬂl@\‘lﬂﬁﬂﬂ'ﬁ 'E]uu’liJ’l%Qﬂ'J’liJﬁJﬂWH@]’E]@iﬂﬂ’li



ﬁ’mi'j%%’ﬂﬁ'muﬂﬂaﬁgmwinﬁ'umm&fhiwms f1379n931IAVAITBIUIINT
f13790550a 5 azdinunmdia lumsinumanaeny wun Jededmyanadusielann
QA 9 wazd il au INaADAUNINTIAUDIT151HN1TR1TI0 NOIUIAUNS
$1198MIR132995501A 5 uand ety uazwansAneiliiediuyanafiuanaaiuves
1519715841329 NEITIAUNITEIUIINIT A152995501A 5 Az HAABANUANTUADDIANTT
uanaady nuhiladedyanadudhsnusmemsideta duseldmigyanmsiiag
dordeon dsieldnnaniiady q nazduniiay Tnadeszdunugniuesihsyms
§1379 neatlafuMISIIeMs §1399959mA 5 uandRuedTisddaMeadan 0.05

drunan1ndinlunisiiciulaesuvesdis1yn1sd1329 neeieAunIs
$1128M3A152995501A 5 TArwdusiusmeuaniuanugniudesanis luszaulunaig

A o

P19 IAYNIADA 0.01



Independent Study Title Quality of Working Life and Employee Engagement
of Police Officers, Provincial Police Region 5

Author Miss Supreeya Techa-asawanan

Degree Master of Public Administration

Independent Study Advisory Committee

Associate Professor Seksin Srivatananukulkit Chairperson

Associate Professor Pairat Trakarnsirinon Member

Lecturer Chira Prangkio Member
ABSTRACT

The purposes of this independent study were to investigate the relationship between
personal characteristics and quality of working life; to investigate the relationship between
personal characteristics and employee engagement; and to investigate the relationship between
quality of working life and employee engagement of police officers, Provincial Police Region 5.

The samples were 197 police officers of Provincial Police Region 5. The independent
study tools was quality of working life and employee engagement questionnaire. The collected
data were analyzed in terms of percentage, means, standard deviations, T-test, F-test and
Pearson’s Correlation Coefficients.

The results of the study revealed that the police officers had overall quality of working
life in moderate level. From all aspects, the social relevance of the working life was at high level,
and overall employee engagement was also at moderate level. Other aspects, devotion to society
aspect was at high level.

For the difference in personal characteristics of police officers, Provincial Police Region
5, the result showed that another dimensions like other sources of part-time income and debt were
significantly different on quality of working life (p< 0.05), and for difference in personal
characteristics toward the affiliation, other resource of part-time income and debt were also
significantly different on employee engagement (p< 0.05).

Quality of working life and employee engagement of police officers, Provincial Police

Region 5 were statistically and significantly positive correlation at the moderate level (p< 0.01)



