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ABSTRACT

The main objectives of this independent study are:

1. To learn about the roles and duties of the employers and of the Committee on
Occupational Safety, Health and Environment together with the administration of
workplace safety.

2. To learn about problems, obstacles and limitations in the works of the Committee
on Occupational Safety, Health and Environment in Lamphun Province.

3. To gather knowledge to be used as guidelines in improving and developing the
work operations of the said committee.

The researcher uses questionnaires to gather data and information from 30 samples of
employers in Lamphun Province and from 90 samples of Lamphun’ members of Committee on
Occupational Safety , Health and Environment.

The study finds that a large percentage of employers recognize the importance of
administration of safety measures as shown by having written safety policies which are clearly
displayed and having safety work plans with supporting budget to hire fully authorized
professional safety personnel to work full time. In addition, promotion of safety measures and

support are given to the committee to work accordingly to the prescriptions of law.



However , the study finds that a small percentage of employers who have not
recognized the importance of occupational safety , health and environment. It is discovered that
phenomena stem from employers who do not want to be president of the committee and appoint
other executives to the position but without delegation of decision making power.

More importantly, most of the employers give the answers that they recognize the
importance of printing safety manual books, but still there are some employers who have not
done as said.

Apart from that, some employers have not given enough importance in promoting
bilateral safety measures at the level that it should be. The evidence can be found by unlawful
acts of employers who select operating safety employees by themselves and not letting the

employees to select among themselves.



