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Abstract

The objectives of this research were to study and
construct the personality tesks for resource persons in vocational
training of non-formal education Department. The emphasized traits
were the desirable traits and the necessary traits in Qorking.

The style of the test was similar toc the Cattell's 16 PF.
Each of the item was composed of dquestion andl 3 answers. The
- answer needed to choose only one choice. The samples wused were
441 persons, they are 27 educsetional supervisors of non-formal
education Department, 153 ;dvancemenbs or developers, 261 resource
persons.

The test constructed in this study composed of 9 +traits and

75 items yielded @



1. Reconsidering to be satisfy in the career § 10 items.

2. Self conFident $ 10 items.

3. Aware for the hetterment in working § 7 items.

4. Living togetheb in society 3 9 items.

5. Leadership ; 9 items.

6+« Accepting of the prodression of the public § 9 items

7. Acceptance § 5 items.

8. Places intention on working § 6 items.

9. Responsibility in working 3 10 items.

The test consists of 79 items, 4 iﬁems are for checking of
consistency of the answer. The test-retest reliabilities of nine
of traits range between .68 to .89 and the total relisbility was
+95. The construct validity was investigated and analyied by
experts and %actorial analysis. The concurrent wvalidities using
known group technique were statistical significant at the .01 level
and at the .05 level; and the +total wvalidity waé statistical

significant at the .01 level.



