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Abstract

This study was set cut to examine administrative behaviors of
secondary school administrators under the General Education Department
in Phayso Pr'ovincé. Those studies were 60 administrators and assistant
administrators. They were asked to respond to the Management Style
Diagonosis Test (MSDT) developed by William J. Reddin in his Three-
Dimensions Theory. In this theory administrative behaviors are grouped
into 2 major types, the more effective and less effective, with each
' being divided into 4 sub-types. The former comprises the bureaucrat,
benevolent autocrat, developer and executive while the latter the
deserter, missidnar*y, autocrat and compromiser-.

According to the analyzed responses, it was found that sl ightly
over half of the respondents (57.76%) fell into the more effective
type while the remaining the less effective type. This particular
finding was quite surprising and very much different from major



- findings of previous studies, done elsewhere, in variocus contexts and
types of orgeanizations, which usual ly found a strikingly large number
of administrators exhibiting administrative behaviors in the more
effective type.

Moreover, it was found that administrative behaviors in this
more . effective type were of the developer sub-type, which was quite
similar to findings in previous studies. Howéver, unlike in other
studies, those behaviors idéntif‘ied in the less effective type were

found to belong to the missionary sub-type.



