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ABSTRACT

The purposes of this research were to develop English lesson using task-based learning
activities, to promote English listening-speaking abilities and working attitude of factory
employees before and after using task-based lesson. The target group was 15 employees
working in a small factory in Chiang Mai, 2007. There are three types of instrument used in
this research. The first type used for designing the lessons was the needs survey asking
employees’ needs and interests and the proto-syllabus. The second type used for evaluating the
effectiveness of lesson plans comprised the English lessons evaluation form and the listening-
speaking abilities evaluation from used after studying each lesson. The third type used for
collecting data was the English listening-speaking ability test and attitude test which were
implemented before and after using task-based lessons. The data obtained were analyzed by
using means, standard deviation and percentage.

The results were as follows:

1. The task-based lessons were very effective.

2. After using task-based lessons, the employees’ listening-speaking abilities were
increased.

3. After using task-based lessons, the employees’ working attitude was increased.



