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ABSTRACT

The purpose of this research study was to determine problems and guidelines of
strategies implementation for non-formal education reform to develop lifelong learning during
B.E. 2549-2551 in order to develop the capacity of the non-formal education in Mueang Chiang
Mai District. The study population was divided into 2 groups. First were 86 questionnaire
responders consisting of students who were workers and studied in Pilot Tambon Community
Learning Centers at Tambon Sanpeesua and Maehia, Mueang Chiang Mai district, the
government officials who were responsible for upgrading education, teachers working under
non-formal education centers in Mueang Chiang Mai district, teachers in community learning
centers of Tambon Sanpeesua and Tambon Mae Hia, Mueang Chiang Mai district in 2008. The
research instrument for this group was the questionnaire and the obtained data were analyzed by
using frequency, percentage, means, standard deviation and descriptive analysis. The second
group was 10 attendants in the workshop, consisting of 4 students who were workers and studied
in Pilot Tambon Community Learning Centers at Tambon Sanpeesua and Maehia, Mueang
Chiang Mai district, 1 government official who was responsible for upgrading education, the

director of The Office of Strategy Management and Integration in Education No.9, the director of



Chiang Mai non-formal education center, and 2 teachers in community learning centers of
Tambon Sanpeesua and Tambon Mae Hia, Mueang Chiang Mai district in 2008. The instrument
for this group were issues and agenda of the workshop they attended and the collected data was
analyzed by descriptive analysis.

The study's findings were summarized as follow:

Strategy 1- access to various target groups, overall image of strategy implementation
was rated at the much level. The activities were held for all parties to understand and realize the
importance of upgrading the education for labor group. In term of problems, it was found that the
target group did not realize the importance of the education activities. Thus, the guidelines for
applying this strategy was that the non-formal education should have center for gathering
students, for instance, setting graduation ceremony for graduates and giving them the certificate
as well as reporting news in newspaper etc.

Strategy 2 - problem-solving learning, new life building and learning credits can be
accumulated and transferred. All details of the strategy were applied and the overall image was rated at
the much level. The students could accumulate and transfer learning credit. The problem found was
that the students did not understand the system of educational transfer, therefore, the guideline for
applying this strategy was that there should be orientation and instruction about the transfer and
experience, including comparing education levels to inform all students at the same time.

Strategy 3 -The expansion and development of various learning sources. The overall image
of strategy implementation was rated at the much level. The promotion to have various learning
sources was done for this strategy. In term of problem, it was found that for the remote area there was
still lack of learning sources so the guidelines for this strategy implementation was that there should
promote the learning sources by giving honors for many units such as labels, notices or honorable
announcement for any units as they were learning sources for non-formal education.

Strategy 4 - Promotion and support the entire networks for educational management.
overall image of strategy implementation was rated at the moderate level. The promotion and
publicity through multimedia to persuade many bodies to attend the activities. The problem was
that the public relation to draw people's attention was still not much and most of the networks did
not attend the non-formal education activities. Hence, the guideline for applying this strategy was
that there should be multi-channels of publicizing such as radio, papers, labels etc. in order to

draw people's interests and cooperation from the networks.



Strategy 5 -Adjusting management to emphasize quality service. overall image of
strategy implementation was rated at the much level. Educational leaders were improved to be
more professional. The problem was found that the teachers in community learning centers were
lack of educational potential. Therefore, the guidelines for strategy implementation was that the
learning centers and involved units should invite experts to be associated with educational
development and internship students of each university to take parts in teaching and learning

management.



