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ABSTRACT

This independent study was designed to examine academic teamworking of teachers
in the Wiangpapao Kindergarten Schools Network, Chiang Rai Province. Altogether, 62
teachers in the Network served as key informants. They responded to the questionnaire
containing items relevant to the topic under study. Collected data then were analyzed using
percentage and frequency.

Findings were as follows :

Most teachers reported that they had often worked together in team. As regards mutual
trust they said they had worked with colleagues willingly in a supportive and helpful fashion.
As regards listening to other teachers’ ideas they reported they could live with the differences
and, as far as the conflict resolution was concerned, tried in every possible way to avoid conflicts
and encouraged other colleagues to rationally solve work-related problems. As regards decision
making by concensus most teachers accepted decisions made by the majority and subsequently
rationally made up their mind.

At times, it was reported, more than half of the teachers were able to solve problems
quickly and correctly avoiding tackling them emotionally. However, a small number of teachers

reportedly never worked with other colleagues without suspiciousness.



