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ABSTRACT

This independent study aimed to comprehend personnel expectations and actual
condition of the operation of the administrator roles in supporting student centered learning
management of Sarapeepittayakom School. The respondents used in this study were teachers and
Basic Education Commission of Sarapeepittayakom School, Chiang Mai Province, in the
academic year 2012, totaling 79 persons. The tools used in this study were rating scale
questionnaire, close end questionnaire and record form of external quality evaluation of the
school. The data gained was analyzed by frequency, percentage, mean and standard deviation.

The results of the study can be summarized as the followings. The personnel expectations
regarding the administrator roles in supporting student centered learning management of
Sarapeepittayakom School in aspects of management and promotion, internal supervision, and
measurement and evaluation was in much level in every aspect while the actual operation was in
medium level in every aspect. The significant problem found in the management was that the
school administrator chose to assign the personnel to follow the guideline of the project and
activity that merely promote and emphasize on learner-centered management. It is suggested that
there should be a seminar or training that precisely creates understanding and knowledge to the

personnel and related parties before actually implementing it. In an aspect of learning



management, the school administrators did not seriously give much importance to the learning
environment within the classroom and the school. It is suggested that the school administrators
should provide an environment that enables to learning within the classroom and the school. In
addition, they should promote media, materials and equipment that are useful to appropriately
arranging student-centered learning. In an aspect of internal supervision, the school administrators
still ignored to build up participation and morality to the personnel in several means as much as it
should, and that they could not substantially give advice to personnel. It is suggested that the
school administrators should ensure that the personnel is satisfied with their work where safety is
promoted. The personnel should take part in planning the school’s projects and policies. Creating
self-confidence and self-esteem among the personnel is another important thing should not be
overlooked. Also, services should be provided such as continuous education, training according to
the need and appropriateness of each personnel. In an aspect of measurement and evaluation, the
school administrators were unable to involve students, parents and community with measurement
and evaluation process. It is suggested that there should be a training or seminar giving
knowledge and understanding to the personnel and all concerned parties. Besides, public relation
shall raise the awareness of continuous measurement and evaluation by relying on the contents

and various method of evaluation.



