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The purpose of this study was two folds, 1) examine
the relationships between number of working vyears, experience in
administrative position, average score of program study, motivation
of nursing directors in community hospitals and their role perception
and role performance, 2) compare these two roles of ﬁursing directors.
The samples were 214 nursing directors of 17 provincial hospital
in the northeastern part of Thailand. The instrument was a questionnaire
developed by the researcher. The content validity and reliability of

the questionnaire were 0.73, 0.99 and 0.594 respectively



Frequency, percentage, mean, standard deviation, t-test,

and Pearson’s product moment correlation were used in data analysis.

. The results were as follow:

1. There was a statistically significant difference at .001
level in all aspects hetween role perceptibn and role performance of
nursing directprs.

2. There was no statistically significant difference in all
aspects of role perception and role performance of the nursing
directors who were different in levels of education. In each aspect,
there was statistically significant difference in nursing service
role at .05 and .01 level.

3. Role perception and role performance in all aspects of the
nursing directors who had been trained in administrative position
was higher than those who had not been trained with statistically
significant at .05 level. In each aspect, there was no statistically
significant difference in nursing service role.

4. There was no relationship between number of working
years, experience in administrative position, average scores of
program study of nursing directors and their .role perception.

5. There was a positive significant relationship between
motivation and all aspects of role perception of nursing directors

at .001 level.



6. There was a positive significant relationship between
number of working years of nursing directors and their role performance
in the aspect of management at .001 level, and in all aspects at .05
level.

7. There were positive significant relationship between
experience in administrative position and role performance of
nursing directors in the aspect of management role at .01 level.

8. There was a positive significant relationship between
average scores of program study and role performance of nursing
directors in the aspect of management at .01 level, and in all aspects
at .05 level.

9. There were positive significant relationship between
motivation and role performance of nursing directors in all aspects

of role performance at .001 level.



