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Abstract

The main focus of +this study were to examine the
relationships between hardiness interpersonal relationship and
burnout of Staff nurses in Psychiatric Hospital of Mental Health
Institute. The study sample comprised of 196 staff nurses selected
through multistage sampling technique. The research instruments
used for data collection included a questionnaire which was used
to obtain demographic data, the Hardiness Inventory, the Element-B

and the Burnout Inventory. The reliability of the instruments



were obtained by means of Cronbach’s alpha from which the
reliability coefficient of the Hardiness Inventory , the Element-B
and the Burnout Inventory were .61, .83 and .66 respectively.
The SPSS/PC+ program was used for the data analysis. Frequency,
percentage, arithmatic means, standard deviation and Pearson’s product
moment  correlation were statistics used in this study.
The major study indicated that hardiness and interpersonal
relationship of staff nurses were at the high level but burnout
was at the low level. Further analysis showed +that there was
negatively significant association between hardiness and burnout
(r= -.47, p < .05). Nevertheless there was no significant
relationship Dbetween Interpersonal relationship and burnout

(r= -.15, p < .08).



