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Abstract

The purpose of this study were: to describe the professionalism behaviors of
professional nurses; to compare the professionalism behaviors between nurse administrators
and stoff nurses; and to examine the relationships between professionalism behaviors of
professional nurses and persomal factors including age, years of work, working position and
educational level. The sample were 399 professional purses in 9 departments of Mabaraj
Nakorn Chiang Mai Hospital, obtained by using stratified random sampling method. The
instrument was consisted of 2 parts; the first part was personal data; the second part was

Behavioral Inventory for Professionalism in Nursing of Miller, Adams, & Beck (copyright

n



1989). The wvalidity of the translated inventory was assessed by the back- translation
technique. The reliability was obtained by Cronbach’ s alpha coefficient and the result was
.7834, Data were analyzed using frequency, percent, mean, standard deviation, t-test, Pearson’ s
product moment correlation coefficient and Point biserial correlation coeffictent.

The results of this study were:

1. The mean score for the professionalism behaviors of the professional nurses was
10.88 out of a total score 24. Behaviors are weighted within each of 8 subparts to equal 3
and the mean score for the 8 subparts: theory, professional organization participation,
continuing education; competence, adherence to code for nurses, self-regulatory autonomy,
research, community service orientation, and publication and communication were 2.23, 2.23,
2.03, 147, 1.28, .60, .58, and .46 respectively.

2. The score of professionalism behaviors of the nurse administrators was higher
than the staff nurses in all subparts and were statistically significant differences (p <.001).

3. There were positive relationships between the total score of professionalism
behaviors and personal factors including age, years of work, working position and educational

level of the professional nurses (r=.50, .52, .56, & .32 at p <.001).



