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ABSTRACT

The purposes of this descriptive correlational
study were to describe levels and types of perceived
benefits of, and perceived barriers to cardiac
réhabilitation, and to describe aspects of motivation
among nurses in rehabilitating hospitalized AMI patients,
and to determine the relationships among perceived

benefits, barriers and motivation. The sample consisted of
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134 nurses who worked in medical wards in the First and
Second Teaching Hospital of China Medical University,
Shenyang, People’s Republic of China. The subjects were
obtained by using the purposive sampling method. The

instruments for data collection were the Cardiac

Rehabilitation Renefits Scale {CRRe) , the Cardiac
Rehabilitation Barriers Scale {CRBa} , the Cardiac
Rehabilitation Motivation Measgure {CRMM) , and a

demographic questionnaire. ALl of these instruments were
developed by the researcher. The reliability wusing
Cronbach’s alpha of CRBe, CRBa, and CRMM was .70, .80, and
.90 respectively. Data was analyzed by using descriptive
and inferential statistics.

The findings showed that the overall level of
perceived benefits of nurses was at a moderate level. The
highest 1level subcategory of perceived benefit was
improvement of decision making, followed by professional
growth. The nurses perceived the overall barriers at a
moderate level. The types of the barriers in descending
order of mean score were no formal rehabilitation program,
lack of knowledge, lack of facility, nurse-patient
relationship, cultural factors, lack of support, lack of
time, lack of energy, interpersonal skill, and attitude.
The result also revealed a high level of motivation. The

highest level of subcategories of nurse motivation was
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work safisfaction, followed by expectation to learn, and
involvement with other professionals. The result of this
study indicated that there was a significantly positive
and high correlation between the overall perceived
benefits and motivation scores, while there was a negative
and moderate correlation between the total perceived

barriers and motivation scores.



