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Abstract

The purpose of this research was to study the relationship between quality of working
life and organizational commitment among Operating Room Nurses Regional Hospitals.
The subjects were 300 operating room nurses obtained by using multistages random sampling
method. The instruments used in this study consisted of 3 parts: Demographic Data
Questionnaire, Quality of Working Life Questionnaire developed by the researcher, which was
validated by panel of experts. The interrater agreement and content validity index of the
questionnaire were 0.95 and 0.95 respectively. The reliability value of Cronbach’s alpha
coefficient was 0.93. Mowday, Steers & Porter’s Organizational Commitment Questionnaire

(1979), modified by Supit Kittirachada (2538) was tested for reliability with Cronbach’ s



coefficient alpha of 0.91. The statistic used for data analysis were frequency, percentage, mean,
standard deviation and Pearson’ s product moment correlation coefficient.
' The results showed that:

1. The operating room nurses had a moderate level of the quality of working life
(X =2.45,SD =0.48).

2. The operating room nurses had a high level of the organizational commitment
(X =2.98,SD=0.43).

3. There was a statistically significant positive correlation at moderate level between
quality of working life and organizational commitment of the operating room nurses of the

Regional Hospitals (r = .38, p <.01).



