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Abstract

The purposes of this study were 10 investigate the level of organizational
commitment of staff nurse and relationship between selected factors associated with
organizational commitment of staff nurse in Lampang hospital. The subjects were 184
staff nurses obtained by probability sampling method. The study instrument consisted
of three parts : the first part was a demographic questionnaire developed by a
researcher; the second part was the organizational commitment questionnaire of
Mowday, Steers and Porter (1979) modified by Chitonnom (1999) with Cronbach’s
alpha of .89; the third part was the selected factors associated with organizational
commitment questionnaire modified by the researcher based on Steers’s concept
(1977) with content validity index of .83 and Cronbach’s a‘ipha'coefﬁcient of .88.
Data were analyzed using frequency, percentage, the mean, standard deviation,
Spearman rank-order cotrelation coefficient and Pearson’s product moment
correlation coefficient.

The result of the stuciy were .

1. The organizational commitment of professional nurses was at a high
level (i =3.91, SD = 0.69). In each facet of a strong belief in an acceptance of the
organizational’s goals and values was at a high level 6( = 398, SD = 0.64) a
willingness to exert considerable effort on behalf of organization was at a high level



(i = 3.89, SD = 0.71) and a strong desire to maintain membership in the organization
was at a high level (X = 3.89, SD = 0.71).

2. There were the positive relationship between age marital status, and
length as a professional nurse and organizational commitment of professional nurses
in Lampang hospital.

3. Job characteristics and work experience were positively significant
related to organizational commitment at the level of significance of .01.

It is suggested that nurse administrators should consider job characteristics

and work experience in maintaining high level of organizational commitment.



