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Abstract

Job competency is an important factor for the new graduate murse to be able to perform at
work efficiently. This study aimed to examine the job competency of new graduate nurses in
community hospital Region 10 and their problems regarding job competency development. The
study population were 225 new graduate nurses working in the community hospitals region 10.
The research instrument, developed by the researcher, was a queétionnaire obtaining the job
competency of new graduate nurses which based on The Thai Nursing Council’ s major

competency of general nurse and midwifery. Data were analyzed by using descriptive statistics.



The results of the study were as follows.

1. The new graduate nurses had job competency both in total and each subscale at a high
level.

2. The problems of job competency development among new graduate nurses were
lacking of academic support (67.70 %) and administrators’ support (62.11 %). Further, personal
factors (51.55 %) as well as lacking of coworkers” support (29.81 %) were also indicated as such
problems.

The results of this study could be used as data bases for the community hospital
administrators on the promotion and development of the new nurse’s job competency in the
future . The professional nurse could also use the competency tool for the self assessment for the

future self development



