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ABSTRACT

Quality of working life is an important factor that affects ethical behaviors. The
purposes of this research were to study the level of quality of working life and ethical behaviors
and to examine the relationship between quality of working life and ethical behaviors among
nurses in dialysis units. The population included 94 professional nurses working in dialysis units.
The instrument of this study were the Quality of Working Life Questionnaire developed by the
researcher using Walton’s concept (1973) as a framework and the Nurses’ Ethical Behaviors
Questionnaire developed by Songsri Choompradit based on code of ethics for registered nurses
announced by The Nurses’ Association of Thailand (2546 B.E. Version). Data were analyzed

using descriptive statistics and Pearson’s product moment correlation coefficient.
The results of this study were as follows:

1. Quality of working life as perceived by nurses in dialysis units, northern regional

hospitals was at a moderate level,

2. Ethical behaviors as perceived by nurses in dialysis units, northern regional

hospitals were at a high level,



3. There was statistically significant positive relationship between quality of working
life and ethical behaviors as perceived by nurses in dialysis units, northern regional hospitals at

the significant level of .01

The nurse administrators can use the results of this study as basis data to plan for
promoting quality of working life among nurses in the dialysis units in order to enhance ethical

behaviors among nurses which will promote the effectiveness and efficiency of their work.



