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ABSTRACT

A health sciences campus is an appropriate location for leading the
development of a health promoting faculty (HPF) in higher education. However,
insufficient understanding of the ways to develop it has been found. The purpose of
this ethnographic study was to explore HPF development in a health sciences campus
at a university in Thailand. Data were collected during September 2006 to August
2008 using participant observation, in-depth interviews and focus group discussion
and from documentation, websites and radio program. Informants for the in-depth
interviews and focus groups consisting of 33 staff and 13 students were purposively

selected. Twenty individuals were selected from the Faculty of Pharmacy (FoPh) and
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26 from the Faculty of Nursing (FoN). Spradley’s analysis approach was applied for
data analysis (Spradley, 1979; Spradley, 1980).

Findings revealed that the FoPh and the FoN had different meanings for HPF
and prominent mechanisms for a HPF development on their campus. At the FoPh,
HPF was a faculty which develops a paradigm of health promotion among its
population by providing them with an understanding of the concept and activating
their awareness of health promotion and routine health promotion practices. The FoPh
aimed to produce students who have acquired this paradigm and are able to be leaders
in health promotion practices in the community. A HPF at the FON was perceived as a
well-being organization meaning a faculty that aims to create holistic health among
the faculty’s population in an environment supportive of health. These different
perceptions lead to utilizing HPF development mechanisms at each campus
differently. The essential mechanisms for developing a HPF encompass effective
working with the network, working management procedures, a strong working team
and goal-oriented strategies. The FoPh centered on working with the network,
whereas the FoN highlighted using management procedures. Both faculties had a
strong working team while utilizing different core strategies. The FoPh focused on
using the strategy of integration of health promotion into a way of life, especially in
teaching and learning and community-oriented practice. The FoN utilized the Ottawa
charter for health promotion as the main strategy. The processes of HPF development
at both faculties are composed of 7 steps including getting the idea, getting ready,

getting started, creating a plan, implementation, evaluation and making
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improvements. Development of a HPF is influenced by diverse contexts including
policy and implementation under public and university responsibility, ThaiHealth
actions and support, faculty administrative contexts, organizational cultures,
professional factors, time limitation, individual factors and physical environments.
Many of these contexts supported each campus as the existing health promotion
activities and socio-environmental capitals for HPF development.

Findings suggest that a HPF should be developed dependent on HPF meaning,
setting contexts and the existing factors supportive of HPF development at each
campus. HPF development should also be integrated in curriculums, missions and life
styles in each faculty. Each should work by effectively utilizing management tools,
teams and professional networks for health promotion. Evaluating the development

quality should be processed consistently within the meaning of HPF at each setting.
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