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ABSTRACT

The objective of this research of foreign labour in construction sectors in
Chiang Mai is to seek of the main factors that have influence on foreign labour to
migrate into Chiang Mai. It is to study their living standard in economic and social
dimensions as well as problems of foreign labours. Also, an understanding of all
regulations that relates to labour law and decision of employers in preferring foreign
labours for construction sectors in Chiang Mai would be later discussed. The study
instrument for data collection was questionnaire and the collected data was analyzed
by SPSS for Windows.

On the foreign employee side, it was found that the number of foreign
labour gender, male and female, had an equal potion with the age rang from 21 — 30 years
old. All of them came from Myanmar with the Tai ethnic and had a reasonable
education background, which were able them to sufficiently communicate with Thai
colleagues and their employers. Their religions was Buddhist and most were married
with 1-2 children. Their previous jobs were farmers with the average income of
1,000-2,000 baht per month. Their reasons to work in Chiang Mai were to generate
more income for a better living standard. Moreover, it was convenient and
inexpensive to come to work in Thailand. They all travelled through Fang District,
Chiang Mai.

Before working in construction sector in Chiang Mai, they had formerly
worked in agriculture sector, orange farms, or other city construction sector. Most of
them were masons and women labour and thought that their works were neither hard
nor dangerous to do by wearing their own gloves and marks to protect themselves.
They were also satisfied with the 8 hours a day with 1-2 hours overtime and the
holidays but not with the wages even though it was enough for their living standard
and a little saving. The employers normally provided accommodation, daily
transportation to the work site, and brought them to local immigration office to renew
their work permit. The foreign labours could easily get along with Thai colleagues
and Thai authority but they tended to have problem with their work permit renewal
fee so they would like to give this responsibility to their employers. Otherwise, they
would like the Thai authority to reduce the fee or extend the renewal period from 1
year to 2-3 years.



For the research results on the employer side, it was sited that the main
reason that Thai employers preferred the foreign labours was their hard working and
appreciation to their work. Moreover, the foreign labours were easy to recruit with the
8 hours a day work with only a national labour holiday and Songkran holidays.
Although both foreign labours and Thai labours work for similar jobs with little
difference in wages, the foreign labour’s overtime was cheaper at 1.5 baht per hour
comparing to Thai labour’s. Thai employers provided work benefits as
accommodations, overtime wages, a transportation between accommodation and work
site, holidays, and bonus. They also agreed with the government to set up the foreign
labour registration regulations because it would provide a better control on foreign
labours. However, a new 2-3 year work permit time line would be more suitable than
a current one year. They were, as well, fully aware of foreign labour law such as
regulations and laws on recruitment, a work area regulation, and an employer’s duty
to bring foreign labour to renew their work permit. Nevertheless, the most common
problem for employers was a turnover of foreign labour because of a difference in
wages. They suggested that they would like to have a longer work permit time period
from current one year to 2-3 year, a shorter process of renewal work permit to give a
more convenience, short cut, and a stricter regulation on foreign labour changing
employers.



