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ABSTRACT

The objectives of this study were to investigate the career path of officers in the
Ministry of Interior, Chiang Mai Province, who graduated in Political Science and Public
Administration from the institutions in Thailand and to analyze factors affecting their career path.
This study was a quantitative research employing questionnaires to collect data from 130
government officers from level 3 onward and an interview with 5 junior and middle executives in
the government organizations under the Ministry of Interior in Chiang Mai Province, who
graduated in Political Science and Public Administration from the institutions in Thailand.

According to the study, it indicated that the majority of the samples argued that the
Thai society, relative system society, was used to the practice of helping one another. Moreover,
the educational system with “Welcoming First Year Students” custom inspired the senior students
to assist and take care of the junior students while they were studying. These brought about the
good relationships among the students to help one another unceasingly even though they
graduated. The senior students who had graduated and started working before would support the
junior students to gain career advancement.

In addition, the result showed that government officers graduating in Political Science
and Public Administration from the institutions in Thailand gained different career advancement
in terms of position level, present salary rate, double level of salary promotion, period of double
level of salary promotion, and study tour at the 0.05 level of significance.

With regard to the personal factor in terms of period of work and starting education
qualification, the study found that officers from Ministry of Interior in Chiang Mai Province who

had different period of work obtained different advancement in position level, level promotion



(Classification Level), present salary rate, double level of salary promotion, and allowance to
attend training courses and meetings at the 0.05 level of significance.

According to the personal factor relating to education/starting position, the findings
showed that officers from Ministry of Interior in Chiang Mai Province who had different
education/starting position obtained different advancement in present salary rate at the 0.05 level
of significance.

Additionally, it was found that officers from Ministry of Interior in Chiang Mai
Province in each level took different length of time in level promotion (Classification Level) and
double level of salary promotion at the 0.05 level of significance.

Due to the interview with 5 junior and middle executives working in Chiang Mai
Provincial government offices who were heads of district, they had the ultimate goal to be the
governor because this position would authorize them to entirely manage the budget and personnel
in the province. In order to achieve to the goal, they believed that they should try their best in
studying on the subject concerning Public Administration and Political Science, concentrate on
their work with honesty and do the job for the benefit of people.

As for the junior executives who were, at present, head of the office and Assistant
District Officer, they had the ultimate goal to be the District Officer because they wanted to do
their duty in alleviating troubles and supporting prosperity for people as the ideology said by the
governorship. In order to achieve to the goal, they believed that they should try their best in their
work making their boss trusted and work according to the policy to be successfully and in line
with the regulation.

Finally, the junior and middle executives both agreed that the institution affected the
advancement in the government service of Ministry of Interior. This was because the institution
was a part of a patronage system that could not be refused that the formerly graduated students
would advocate and support the succeeding students from the same institution for the career

advancement.



