A

%6!56&37]81‘?!1/‘!1!% ﬂii‘leViETﬂ‘ﬁi51I15‘].11@1111‘1%}1uﬂﬁgﬂ’3uﬂ1§ﬁii‘ﬂ1

#151%N15AFVDI0IANITUINITAIUTIH TR

UMIANIAY
A1lerny UNENFINYY MIRUDIAN
Sayan sgsgaaumeansurinindig
¢a a a ¢ s a a
019138NSnu Ineniinus 919138 A5.9AN %A BIBIIVANT
U |l
UNAALD

9 Y
v AA v

N15390n5 9l TngUsy Ao ANEINT L UIUNTATININTIFNITAFVOI0IANTS
Usmsarudariaumeansnu uazAneimsimansssnauanldlunszuaumsas s
J a 1 [ o I aAawv A
NT1¥MINFUBI0IANMTUTMITAINI M Iaumiensn luaudseseguam ladnyidoya
o C4 Yy o Y o 9 A ¥ a s Y o
VNS azMIdumpald IMdeyandan uanieyan lauimsizivoyanuugiiie uaz
o a a o 1 o a 1 [ [
Wnauewamsane ludnssuun Taowadsenu 09ansUTmsaIUIHIaNmIaITAwY
onldEmsassanymsag 4 35 laun 1) veldiyFdaouuisiu’ld 2) msnadonnsal
Himgies hidesdounisiudmiungoniide 3) msde uaz4) mssulou
A Jas gJJ Y o R =K [ [ o w
mstaenleismsassniin 1dnsmiadennuuzduiuunudasiiaa

o =X A 9 Y Yy ax v A a A a ]
HAZATUNTSYSLIA LLﬁZ\?‘U‘]J’i%iﬂm‘VW]’ENGl"]f ﬂ1iﬁi'§ﬂ1ﬂ’)ﬂ’)‘ﬁﬂﬁﬂmaﬂﬂﬂiﬂ‘mlﬁﬁwm‘]ﬂqh

q

o @ @ Y

9y [ Y] 3 axy A a A A 9
ADNADULUNVUFINTUAIDATIVIY Lﬂu’)‘ﬁﬂﬁﬁ"ﬁi‘kﬂﬂhﬂi%ﬁ‘ﬂ‘ﬁﬂ?Wiﬂﬂ‘ﬂ’Qfﬂ HAasaINAINY

= Y o Y 9 = 1 Y] 4 a 9 ]
wanelalvnudliaiuladrwdenndie lunaninaainisworswinisdre naznissulou

U

o o 4 Aa o a A J a U @ o
ﬁﬂ'l'iu'l‘l"iﬁﬂlﬂﬂ‘l"ﬂﬁ{]uﬂullﬁnu'm'lsl%’ﬂizﬂf]‘]Jﬂ'liW%'liﬂ‘le]l’JEl NITNBIANITUINITHIUINNIA

v Y A 9 A an [] o < dg’J A
1I°Vi1ﬁ1iﬂ1llulllulﬂ!,ﬁf]ﬂcl,‘lffﬂiﬁii‘l’ﬂ@’JEJ’J‘ﬁﬂ1i’df]ULL"IN"UHL’]JMLW?W%N%IMG]@M%ENEHﬂ



) a 1A 4 3’, o P
T¥5zezmaruiv wazldavlszuialunmsduidunsuiniIsnIsou dnNIHaaNs N 1a
< 1 1w H
n ldguanunal tazsulszmnundeuds i
9 ) [V a 9)2’/ 1 9 Aana YR A =1
lugrumaimansssunauaunldiuwun luduiasssulagadony szilioy

] 1 [ [ o (Y a J
Tumsassrioeransnsa ﬁﬂ'li‘ﬂi‘ﬂﬂ?xﬂ’iaﬂﬂ']iﬁﬁ3ﬁ11ﬁ}ﬁﬂﬂﬂﬁﬂﬁﬂﬂﬂiﬂﬂﬂlﬂﬂﬂﬂﬂﬂi

)

Y

@ 1 1 @ o J
Hwasgu vazasaiiduldldnunnauedranuoniu Imsassmaumaninu s

H1sauaNta guavestissmsagine ldinagasssy Taelinandingyde szdoq

[ Y ~

aa A = 9 <3| ) v A a o o 9
ﬂm')@%@i\ignllﬂii\ujﬂu@@\iﬂ’]jlﬂu’ﬁ']ﬂﬂlu ATUAITUIUNATDUUNITINIHUABDTIUIIIUN

q

22D

Y Y A 1 o Y Y A Yy a 9 o Y YA o Y A
VONLATHUIMNDYWNBALIU  RTITTUIN @,umummmmmwugwum LASUDULUADTIUIITUIN

< VoA Yy A Yo 4 Ay o 2
ﬂlﬂﬁﬁulﬂu@ﬂ’lﬁﬂ Wﬁ'ﬁ]ll‘ﬂi]gllﬂiﬂﬂ'liﬁiﬂi]ﬁﬁlﬂluﬂllPdﬁ\iﬁﬂ Llagﬁ'lﬂ'lﬁﬂ‘]ﬂli]\uﬂiﬂwa Llagllfiﬂm
Yy a A a 4%1 Y o 9}4‘! 4 a 1 [ [ = [}
ﬂl@W@WﬁW@WLﬂﬂﬂluulﬂ ‘V]']Gh/i‘ﬂWTLllI'l’t’]\‘iﬂﬂ'lﬁ'U5??']5?("]1!%\114')@%1’7']ﬁ'lif’ﬂlli]\‘lllulﬂﬂ
9 = ' 9 9
ﬂﬂi@ﬁlﬁﬂuiuﬂ?’lhllhﬂﬂ@l'ﬁ]\ﬂl’ﬁ]\‘lﬂ'ﬁﬁiﬁ'ﬂ'ﬁﬂi'l“]ffﬂiﬂg

U Y

S 1 Y a = a1 1 d' ad % A A a
ﬂ'lill’ﬁ')ui')llQ“LIi’Vi1515\uiEJ‘LliJ’d’J‘L!i’)lIll1ﬂ1/lQ’ﬂiﬂﬁﬁﬂTiﬂﬂLa@ﬂﬂimMLWﬁ]‘Wlﬁ

=

v

vy 1 o o [ o 9 v g @ o {
Vlll9’]’ENﬁ’ﬁ]TJL!,GU\‘IGU‘L!'(?HWiﬂﬂg@@]i’lﬂ’lﬁﬁﬂ’lﬁllﬁﬁ@ﬂﬂﬂ!g'ﬂ‘lé! f. Nwaﬂmﬂiauﬂgﬂ ‘ﬁfl NEMY

ee

I a9 A 1 a Y < 9

L‘]J‘L!UlﬁiﬂWH"]J'I‘JJUJﬁ'JUi’JlISluﬂTi‘Wi]15&11114ﬂ’JTJJL“HH"]JE]“Uﬂ1iﬁiiﬁ1ﬂ]151°ﬂﬂ15ﬂ§
[ 9 = A Y an A 9

LlﬁZzlu‘ﬁaﬂﬂ’JﬁJﬂNﬂﬂJﬂﬁLﬁﬂﬂisﬁ’J‘ﬁfﬂﬁﬁii?ﬂ“ﬂaWﬂﬁﬁTEJ’J‘EIﬂﬂlﬁ’ﬂﬂi%@?ﬂﬂ’ﬂuﬁ$ﬂ’3ﬂ

3 o A A ) vy = FY a ~
i’JﬂLS’ﬂUﬂﬁﬂWLuuﬂﬁ LW’E)GlflrihlﬂﬂJTiW%ﬂTiﬂgﬂﬁNﬂTNﬂ’NNWﬂﬂﬂﬁlefNTiQLiEJLlNWﬂ‘VI’L:fﬂ

o o W @ a J = J @ o
MAINY: HANTITNINUIA, NTTUIUNMTAIIN, G{TWiﬁfﬂ'ﬁﬂg, DANITUTNITAIUIININA

UnIFITNY



Thesis Title Applying Good Governance Principles in Teachers Recruitment Process

of Mahasarakham Administrative Organization

Author Miss Sirikanya Khainongsuang

Degree Master of Public Administration

Thesis Advisor Dr. Udomchoke Asawimalkit
Abstract

This research study aimed to study the teachers recruitment process of the
Mahasarakham Administrative Organization and study the applying of good governance on the
teachers recruitment process of Mahasarakham Administrative Organization. This study was
based on the qualitative research on which the data collection was conducted through
documentations and interviews with key informants. The data were then analyzed and presented
in forms of inductive and descriptive methods, respectively. The results found that Mahasarakham
Administrative Organization has recruited the teachers through four approaches: 1) Approach of
using the account of the person who passed the examination, 2) Recruitment in special case of no
examination for fixed-term contract teachers 3) Move approach, and 4) Approach of accepting the
transfer.

Responding the selection of recruitment, it was applied by using proper consideration of
the headcount plan, timing and required budget. It found that recruitment in special case of no
examination for fixed-term contract teachers was the most effective method and let be satisfied
among all concerned stakeholders. With relation to the criteria for considering the move and
being transferred, the criterion of hometown residence was made under consideration. The reason

that Mahasarakham Administrative Organization could not apply the recruitment through



competitive examination was due to it had more difficult procedure and it needed long period of
time, it used much budget for implementation more than the other approaches. Also, the results
were not worth of the time and the loss budget.

In relation to the applying of good governance principle, it found that it held the strict
recruitment regulations under the rule of law, including having improvement of the recruitment
principle corresponding the organization context for standardization and it was able to control
with everyone equally. Responding the recruitment according to the property criteria of teacher
official qualifications for achieving the justice, the main principle was it must have their
qualifications meeting the need of the schools as key point. Responding the responsibility, it
should have clear and defined authority of the officials and those involved with must recognize
the function and its scope as well, and it should be ready to be investigated if doubting and it
could explain the reasons and could correct the occurring errors. This let Mahasarakham
Administrative Organization not be appealed for the inaccuracy of the teacher recruitment.

Responding the school administrators’ participation, it found that it was highest in
aspects of recruitment in special case of no examination for fixed-term contract teachers, having
appointment of provincial subcommittee for transferring the teachers. Having the appointment of
provincial tripartite subcommittee for transferring the teachers for participating in the
consideration and approval of the teacher recruitment. Also, with relation to the value principle,
there would be many recruitment methods through selection in accordance with quick and
convenient implementation for providing the teachers and meeting the needs of the schools at

most.
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