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Abstract

This thesis has applied social science knowlege with an emphasis on
historical analysis to explain adaptive forms of social relation in the pho-liang system as an
important  social organization of Forest-tea communities. These communities have
sustained through historical process in the middle zone of Upper Northem Thailand.
In highland, especially the ability to adapt represents some responses to changing
economic, political, socio-cultural structure of Northem society. This study is based on
three analytical concepts : social organization adaptation in cultural ecology ; social
organization and natural resource management ; and patron-client relationship of the pho-
liang system. This study conceptualizes to explain that the impacts of natural resource
problems, government’s policy on watershed management, changing of land transaction,
labour shortage, and declining market of tea have contributed to a survival of the Forest-tea
community. An adaptation can be explained by changing relationship between the pho-

liang and their clients. The process can also be identified as varying strategies as



responses to dynamics in Forest-tea production system. Adaptive strategies are generally
well fitted to production process. Local conditions allow Forest-tea communities to survive
sustainably in local ecosystem.

The pholiang system has played significantly to express in economic,
political socio-cultural relations of the North, particularly, in the management of main
product, such as forest, tobacco, opium and miang (tea). A major role of pho-liang / patrons
can be observed in labour management of the production process, based on patron-client
relationship system. |

In the study area of Forest-tea community in Mae Lao Watershed, Tambon
Pa Pae, Amphoe Mae Teang, Changwat Chiang Mai, the methodology are participatory
observation and informal interview of key informants. For the findings and conclusion, three
adaptive strategies of the pholiang system and labour management can be identufied as
follows :

The first type, the earliest form of pho-iang / patrons were people from
outsides. Most of them were large traders at town center of Amphoe Mae Rim and Amphoe
Muang, Changwat Chiang Mai. In the past, pholiang established a patron-client
relationship through credits and trade of miang. Later, pho-liang or large forest-tea garden
allow their clients to produce tea and buy all the products. Facing with labour shortage and
shrinking market, new forestry policy leads to changing strategies in labour management.
The owners frequently lease out the gardens to local villagers. In this case, the patron-
client relation is no longer maintained. Local villagers or tenants only assume a role of
garden ocaretakers. After the production abandoned, Pho-liang usually sell out their
gardens.

The second type, pholiang or patrons with large forest-tea garden over
100 rai can be explained into 2 types. The old generation pho-liang, employ leasing
system and provide cash investment to their clients. The clients are more independent in
negotiating with the middle men. A traditional pattern of patron-client relationship had
been adjusted as an economic relation and social ties. For the present pho-liang, they
prefer to adopt new technology and new management into their production system.
Particularly, their labour management generally corresponds to production process. Under

this system the patron-client relationship is continued.



The last type, pholiang / patrons with small forest-tea garden less than
100 rai, react to the situation by engaging more in the market while mobilizing all available
labours. They are composed of hired and family labours. Under this system, the utilization
of labour as patron-client organization is more flexible based on local economic situation.

To conclude, the patron-client relationship respends well to production
technology. Pho-liang / patrons possess large forest-tea garden and small forest-tea garden
have already applied several adaptive technologies, such as, some gardens combining tea
with foresttea garden. As regards resource management, communities manage by
establishing watershed organization. For pho-liang / patrons who are from outsides, they
use leasing system or putting land for sale.

However. to form new social relationship and to apply new technology
forest-tea communities are 1n diverse forms and proceeded gradually, and more flexible to
changing economy and environment. Communities have demonstrated ways to cope with
economic situation, social relationship, social organization, production technology. All are
well supportive to local situations. It demonstrates the ability of pholiang system in

management. Hence, the Forest-tea communities succeed and survive.



