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ABSTRACT

The purpose of this study was to investigate the comtmunity learning process in solving
water shortage in the dry season, the factors and the conditions stimulating the leMg process
under different context and condition including right, power and capital in natural resource
management of each ethnic group,. The main methodology used was the in-depth interview with
the stakeholders who were directly involved in the situation and the water shortage problem-
solving in Mae Suek Sub-watershed communities, ‘

From the conflicts between 1997-1998 and 2003-2004, it was found that the conflict in
Mae Suek Sub-watershed caused by the government policy which aimed to expand its power to
control the resource in this area. At the same time, the government introduced the communities to
the commercial production. Morcover, the coming of capitalist groups changed the land use and
the water use to the more intensive and increasing ones. This circumstance caused the social
differentiation that led to water resource contestation in the dry season under the “water scarcity”
defined by the communities in the watershed.

From the analysis of the practice in the water shortage solution, there was a short term
solution in the upper watershed done by Hmong and Karen. Their short term solutions were quite
similar by using technology with PVC pipe and sprinkler, However, when they had conflict, they
set up the committees from both tribes equally for negotiation on each stream co-used by them.
On the other hand, people in the lower watershed solved the problem in the dry season by water
sharing They used traditional water management system which was traditional wisdom still used
nowadays. If there was not enough water, the rule of sharing day was set by the head of

traditional water management system.
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Nevertheless, in the long term solution, the use of power and power relation were
related to the problem-solving. With fewer power of negotiation, Karen could not solve the
problem alone. They had to depend on the northern Thai people, their partner, who also lost the
benefit due to Hmong’s use of water resource. They together solve the conflict by the drive with
the local network, sub district and village headmen groups to cooperate with the disfrict official
for negotiation. The cooperation with government and NGOs sections like Source of Water
Management Unit, Forest Protection Unit, CARE Organization and ICRAF was done to solve the
problem and increase their (Karen and northern Thai people’s) power of negotiation. They wanted
Hmong to surrender and follow the agreement from the negotiation. However, this could solve the
problem temporarily. Hmong still broke all the rules and caused new conflict. Consequently, the
seeking of power source of each group was increasing in order to be able to strengthen their
power to negotiate.

The important findings from both short term and long term solutions in the area were
the short term solution was the leaming process for temporary solution by using the diverse set of
knowledge to access and utilize natural resource in the same or increasing rate, while, the long.
term one was about learning to contest the power of each group to find the legitimacy in natural
resource accessing and utilization. Although the causes of water shortage were the change of
production pattern, the capitalist and the social differentiation influencing intensive land use and
leading to more need of water resource, these context and conditions were not in the learning
process of short term and long term problem solving. Eventually, they became the dynamic of

problem which were more complicated and severe.



