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ABSTRACT

The purposes of this research are (1) to study causes of water resource management
conflicts and conflict resolution by Tambon Administrative Organizations, and (2) to analyze the
conflict resolution resulting from interaction of power relations of Tambon Administrative
Organizations in downstream, Mae Ta Chang watershed, Hang Dong district, Chiang Mai
province, as case studies.

This research found that the causes of conflict in water resource utilization at Mae Ta
Chang watershed are complex. They emerged change of a production from subsistant to
commercial productions, and government policy. Consequently, changes in land use of the
watershed including a change of land ownership from locals to investors or establishment had
made conflict almost unsolvable. Because of Mae Ta Chang watershed has richness, beautiful
scenery, convenient infrastructure and transportation, including reachable natural water resource,
a large number of water users became when conflicts occurred, stakeholders of water resource
user group, government agencies, academies and private development organizations attempted to
solve but with minimum success. Group of water resource users comprised upstream community
(ethnic group), middle-stream (flatland people - establishment) and downstream community
(flatland people — urban area). Diversity of water users, a condition of authority and function
structures and boundary under responsibility of Tambon Administrative Organizations have been
ambiguous. Tambon Administrative Organizations could only be able urgent to solve the
situation. Even though there was a water management project in sub-district level, it impossibly

could be in action.



This research also fouled obviously that found significant issues that firstly, Tambon
Administrative Organizations were unable to functionally use formal authority well. Because of
limitations on law being controlled by central government agencies in natural resource
management. More importantly, informal power relations between Tambon Administrative
Organizations and water resource users made the conflict management of water use in Mae Ta
Chang watershed more unsolvable for a long term measure. Tambon Administrative
Organizations, in the most cases performed as a political space being influenced by persons to use
authority to control, bargain, and disposing other’s right on water resource.

Consequently, is necessity that Mae Ta Chang water resource management should be
reorganization amours government agencies, Tambon Administrative Organization, and local
communities in order to plan a sustainable water resource management? Furthermore, it also
found that informal power relation created “imitation” of politics; nation to local. This “imitation”
has made Tambon Administrative Organizations unable to manage the conflict of using water

resource entirely.



