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Abstract

The objective of this thesis aims to understand about the stories or experiences of
women cleaners in order to measure the balance between private space, public space and health.
Case studies are cleaners who are employed by cleaning outsource companies which are
contracted with universities in Chiang Mai province. This study uses the concept of “Space” and
“Gender” to understand this situation.

Women cleaning work under outsource capitalization in the cleaning outsource
company on the other hand there are housewives role in social status and there is an expectation,
so women worker stay under the authority of outsource capitalization and patriarchy. They have
mobility in the authoritative space they do the agreement, resistance, acception. Sometime in the
same situation they may accept or resist but non acceptance do not represent another overthrow or
quit this work to do other career.

The findings of this thesis showed that cleaning women worker did not have a strong
connection network for trade unions to resist the power of cleaning outsource company, but they
can make a relationship with the other workers in the companies for the benefit of information
exchange and as a result to help employee make decision to change company which can not
succeed in defense of an extended contract with the old employer. They may choose to work in
the old area by changing to the new company which is successful in defense with that contract.
The old company which loses its labour force manages only to find new employees instead of
them and if they return to old company the employers would be willing to accept them.

Woman worker identify their income as the main source income, of this means that the

woman has more authority then her husband in the private space, and as a result would demand



the husband kind employment which has a similar salary band as her. This is because the main
income from the woman can succeed when competing with the man who is the representation of
patriarchy.

Health management of women have so many kinds of movement between working and
tying to keep a healthy balance lifestyle by going to work but leaving in the afternoon to see the
doctor or going to work before workhouses and keep allow to dominate people in publice space to
let they see the doctor. Because of health, everyone who have authority can accept this reason so
they can manage to the workhouses so they stay receive full income. Regarding the health status
of the household, the main responsible of women is to take care of themselves but they can also
help their husbands to take care of them as hell. These women choose income rather than to take
care of their husbands. This is negotiating with patriarchy authority through husbands who
representation power with in the household, because of social expectation women should keep the
role and take care of members in their family and if their have to choose between work and

family, social expected women would choose family first.





